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Accreditation, for home care services, 
9:31 
Acquired immune deficiency 
syndrome. See AIDS; HIV 
infection; HIV testing 
Addiction. See Substance abuse 
Aide(s). See Assistive personnel 
AIDS (acquired immune deficiency 
syndrome). See also HIV infection; 
HIV testing 
obtaining services for patients, 9:48 
Alternate level of care unit, for patients 
awaiting placement in extended 
care facilities, 9:62 
American Organization of Nurse 
Executives. See AONE reports 
Americans with Disabilities Act of 1990, 
employment provisions of, 3:29, 
12:15 
AONE reports 
AONE'’s first 25 years, 4:9 
healthcare reform, 10:10 
Nursing Administration Research 
Scholar awards, 7/8:14 
Prospective Payment Assessment 
Commission (ProPAC), nursing 
representation on, 2:9 
use of unlicensed assistive personnel 
in acute care settings, 12:12 
Assistive personnel 
in dyad model for care delivery, 10:34 
unlicensed, use of, in acute care 
settings, 12:12 
At will employment, termination of, 5:8 
Author(s). See Publishing 
Autonomy. See also Practice 
governance; Shared governance 
in decision making, nurses’ 
preference for, 2:17 
Awards program(s) 
AONE Nursing Administration 
Research Scholar awards, 7/8:14 
for excellence in nursing practice, 
4:18 
for nursing units, 9:54 


Benefits, in recruitment and retention 
strategies, 3:52 
Board(s) of directors, nurse’s critique 
of (editorial), 4:13 
Body Substance Isolation (BSI), 5:19 
Book reviews 
Collective Bargaining Units in the 
Healthcare Industry (AHA), 10:7 
The Corporate Negaholic (Carter- 
Scott), 3:21 
The Nurses’ Guide to Common Sense 
Quality Management (Kirk & 
Hoesing), 1:8 
Transforming Healthcare 
Organizations (Marszalek- 
Gaucher & Coffey), 9:13 
You Can't Lose if the Customer Wins 
(Nykiel), 5:6 
Building(s), planning for construction 
or remodeling of, 1:13 
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Camp, for future nurses, 4:53 
Care, coordination of. See Case 
management; Managed care 
Care delivery systems. See Practice 
model(s) 
Career Development Internship 
Program, 1:46 
Career ladder(s), job satisfaction and, 
x7 
Caregiver(s), for functionally impaired 
elderly, reasons for attrition 
among, 10:7 
Care plan(s) 
merger of, with Multidisciplinary 
Action Plan (MAP), 5:35 
writter/printed, nurses’ attitudes 
toward, 5:5 
Case management. See also Managed 
care 
fiscal and clinical evaluation of 
patient care using, 9:23 
in home healthcare, critical pathway 
method in, 2:35 
in rural areas, 2:54 
nurses in, 11:13 
role clarity in (editorial), 3:9 
Centers for Disease Control (CDC), on 
preventing HIV and HBV 
transmission during exposure- 
prone procedures, 11:29 
Change 
large-scale, without outside 
consultant, 7/8:61 
management of, 6:14 
strategies for (book review), 9:13 
Charting. See Care plan(s); 
Documentation 
Chemical dependency. See Substance 
abuse 
Chief executive officer(s), chief nurse 
executive’s opportunities as, 9:37 
Chief nurse executive(s) 
contract management during search 
for, 10:21 
experiences of, with involuntary job 
transition, 12:13 
in job transition, 1:10, 3:19, 5:8, 
7/8:16, 10:12, 12:13 
legal employment status of, 5:8 
opportunities of, to move into CEO 
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planning for exit from job, 10:12 
power of, in corporation, 3:19 
preparation for involuntary 
termination, 1:10 
severance agreements for, 7/8:16 
Child(ren), annual report on health of, 
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5:11 
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Combat support hospital, nursing 
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Community 
hospital partnership with, for Quick 
Response Team, 11:33 
marketing nursing services in, 1:57 
rural, tapping power base of, for 
nurse-managed primary care 
clinic, 9:57 
unintended effects of research in, 2:24 
Community health nursing. See also 
Home healthcare 
education for future role (opinion), 
6:11 
infection control in, 5:18 
joint ventures with academia in, 12:23 
using data for program advocacy, 4:32 
Compensation. See also Benefits 
adequacy of, 3:12, 13 
exempt salary administration, 6:24 
premium pay for extra time, to avoid 
using agency nurses, 10:8 
Computerization. See also Information 
system(s) 
readings on, 1:12 
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Conflict resolution, styles of, aniong 
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directory of, 7/8:74 
managing large-scale organizational 
change without, 7/8:61 
questions for, 7/8:73 
Consumer(s), of home healthcare, 
incorporating values and wants of, 
in quality improvement, 11:21 
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research process, planning and 
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Continuous quality improvement 
(CQI), 4:24 
Contract(s), legal and psychological, 5:8 
Contract management, during chief 
nurse executive vacancy, 10:21 
Contributions, accounting for, 3:43 
Cost containment. See also Financial 
management 
quality and, polarity management of, 
4:8 
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concerns about implementation 
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Critical care 
fostering student interest in, 10:40 
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in home healthcare, 2:35 
in managed care, nurses in 
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in public health nursing, for use in 
program advocacy, 4:32 
on personnel, for use in 
implementing practice systems, 
3:23 
Data management. See also Information 
system(s) 
Omaha System for, 11:47 
Decision making 
autonomy in, nurses’ preference for, 
in home healthcare, research-based 
model for, 11:47 
Director(s) of nursing. See Chief nurse 
executive(s) 
Disability(-ies) 
Americans with Disabilities Act of 
1990, 3:29, 12:15 
self-image and, in registered nurses, 
6:29 
Discharge, to extended care facility, 
alternate level of care unit for 
patients awaiting, 9:62 
Discharge planning 
beginning in Emergency Room, 9:7 
collaboration between home health 
agency and hospital in, 10:8 
Documentation. See also Care plan(s) 
streamlined form for, 5:35 
Drug dependency. See Substance abuse 
Dyad model for patient care delivery, 
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EASE project, to improve retention, 4:20 
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Editorials 
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critique of governing boards, 4:13 
editor-author relationships, 3:8 
editor thanks supporters, 12:5 
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international opportunities, 7/8:13 
meeting effectiveness, 12:6 
patients as customers, 2:5 
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role clarity in managing care, 3:9 
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work restructuring, 11:5 
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continuing, on research process, 
planning and marketing of, 12:11 
of administrators. See Nursing 
administration 
of community health nurses, needs 
for the future (opinion), 6:11 
teleconferencing in, 10:38 
Elderly 
community-hospita! partnership for 
Quick Response Team for, 11:33 
functionally impaired, reasons for 
attrition among caregivers, 10:7 
Emergency Room, discharge planning 
beginning in, 9:7 
Employment. See also Firing; Hiring 
among caregivers for functionally 
impaired elderly, 10:7 
legal terms of, for chief nursing 
officers, 5:8 
Employment interview(s), of executive 
candidates, 11:7 


Empowerment 
factors leading to, 4:21 
Nursing Administration Recognition 
Program winners, 4:18 
restructuring patient care delivery for, 
4:21 
Ethics 
in home healthcare, 3:46 
of HIV testing, 10:14, 11:27 
survey on, 4:14 
Executive development 
creating new practice models and 
designing new roles, 6:7 
information technology in future, 4:11 
nurse case manager, 11:13 
practice in the 21st century, 2:15 
Extended care facility, alternate level of 
care unit for patients awaiting 
placement in, 9:62 
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Facility(-ies). See Building(s) 
Financial management. See also Cost 
containment 
accounting for contributions, 3:43 
case management model for fiscal 
and clinical evaluation of patient 
care, 9:23 
comparability of workload 
measurement systems, 12:17 
developing recruitment plan, 1:22 
development of home healthcare 
standards for use in, 10:25 
exempt salary administration, 6:24 
implementing integrated information 
system in, 6:21 
in home healthcare, 5:29 
Medicare fiscal intermediaries for 
home health agencies, 6:47, 7/8:24 
of hospital-based hospice program, 
1:40 
Firing. See also Resignation 
impending, warning signs of, 11:15 
managing exit after, 10:12 
preparation for, 1:10 
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Gulf War, organization of combat 
support hospital in, 2:49 
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Head nurse(s) 
redesign of role of, 2:41 
self-management without, 6:59 
Healthcare reform, AONE perspective 
on, 10:10 
High school student(s), summer camp 
on nursing for, 4:53 
Hiring 
by autonomous staff teams, 12:57 
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HIV infection. See also AIDS; HIV 
testing 
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services by drug users with, 4:8 
HIV testing, legal and ethical issues in, 
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discharge planning, 10:8 
financial concepts for, 5:29 
implementing hospital affiliation for, 
7/8:51 
Medicare fiscal intermediaries for, 
6:47, 7/8:24 
Home healthcare. See also Community 
health nursing; Home health 
agency(-ies) 
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clinical nurse specialist in, 10:49 
clinical research in, 1:29 
community-hospital partnership for 
Quick Response Team for, 11:33 
cost effectiveness of, 9:7 
critical pathways in, 2:35 
developing industry-wide quality 
assessment in, 5:5 
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management in, 10:25 
ethical problems in, 3:46 
implementation of Universal 
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infusion therapy in, 11:8 
in inner-city, safety for nurses in, 9:42 
in rural areas, case management in, 
2:54 
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time study of, 1:18 
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dyad model for care delivery, 10:34 
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AIDS; HIV infection; HIV testing 
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Infection control. See also Universal 
Precautions 
implementing program for, in 
community-based facility, 5:18 
Information system(s) 
future developments in, 4:11 
integrated, for financial, personnel, 
and clinical data, 6:21 
readings on, 1:12 
selecting and optimizing, 10:60 
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Infusion therapy, home, 11:8 

Insurance, effectiveness of cost-sharing 
provisions in, 12:10 

Intermediate care unit, for patients 
awaiting placement in extended 
care facilities, 9:62 

International conference, South Africa 
(editorial), 7/8:13 

Internship(s), career development, 1:46 

Interview(s). See Employment 
interview(s) 

Intrapreneurship, nurse executive 
cooperation in, 7/8:65 

Iraq, organization of combat support 
hospital in, 2:49 
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Job satisfaction 
career ladders and, 3:7 
morale and, 11:8 
Job transition. See also Firing; Hiring 
nurse administrators in, 1:10, 3:19, 
5:8, 7/8:16, 10:12, 12:13 
Joint Commission on Accreditation of 
Healthcare Organizations 
(JCAHO), home care service 
accreditation by, 9:31 
Journal of Nursing Administration 
editor thanks supporters (editorial), 
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reader survey, 6:9 


L 


Labor relations 
collaboration in, 9:15 
how to recognize and counter 
organizing campaigns (book 
review), 10:7 
Leadership, transformational, 2:60 
Legal issues 
Americans with Disabilities Act of 
1990, 3:29, 12:15 
autonomy of chief nursing officer, 
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in HIV testing, 10:14, 11:27 
in involuntary job transition, 1:10, 
3:19, 5:8, 7/8:16, 10:12, 12:13 
negotiating severance agreement, 
7/8:16 
terms of employment for chief 
nursing officers, 5:8 
Licensed vocational nurse(s), in critical 
care nursing, partnership model 
for, 12:28 
Long-term ventilator unit, 5:46 


Managed care. See also Case 
management 
nurses in, 11:53 
role clarity in (editorial), 3:9 
Management. See also Self-management 
coaching as strategy in, 6:54 
contract, during chief nurse executive 
vacancy, 10:21 
Management book reviews. See Book 
reviews 
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Management readings, 
computerization, 1:12 
Manager(s). See also Head nurse(s); 
Nurse executive(s); Nurse 
manager(s) 
employees’ attitudes toward 
(editorial), 1:5 
MAP. See Milestone Action Plan; 
Multidisciplinary Action Plan 
Marketing 
designing plan for, 1:23 
of nursing services in community, 
1:57 
Media, invisibility of nursing in, 2:11 
Medicaid, ‘‘best price” policy of, on 
pharmaceuticals, 10:53 
Medicare fiscal intermediary(-ies), for 
home health agencies, 6:47, 7/8:24 
Mentoring, implementation of program 
for, 5:23 
Milestone Action Plan (MAP), nurses in 
development of managed care 
based on, 11:53 
Molecule, as model for nursing 
department, 7/8:11 
Morale, factors influencing, 11:8 
Multidisciplinary Action Plan (MAP), 
merging care plans with, 5:35 
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Negative behavior, in organizations 
(book review), 3:21 
Nightingale Awards of Pennsylvania, 
4:18 
Night shift, work environment factors 
influencing burnout on, 11:52 
Nonclinical care, role redesign in, 
7/8:30 
Nurse case manager, 11:13 
Nurse executive(s). See also Chief 
nurse executive(s); Nurse 
manager(s) 
education for. See Nursing 
administration 
employees’ attitudes toward 
(editorial), 1:5 
signs of impending job loss for, 11:15 
Nurse extender(s). See also Assistive 
personnel 
in dyad model for care delivery, 10:34 
Nurse manager(s). See also Head 
nurse(s); Nurse executive(s) 
in expanded role, ethnographic study 
of, 3:32 
responsibilities of, 5:40 
Nurse practitioner(s), in tertiary care 
(opinion), 11:11 
Nursing 
invisibility of, in media, 2:11 
summer camp to attract students to, 
4:53 
Nursing administration 
fiscal retrenchment in education for, 
9:11 
issues and trends in education for, 
2:13, 11:9 
need for emphasis on executive roles 
in education for (editorial), 3:11 
terminology of, survey to validate 
definitions, 9:9 


Nursing Administration Recognition 
Program, winners, 4:18 
Nursing Administration Research 
Scholar awards, 7/8:14 
Nursing assistant(s). See also Assistive 
personnel 
expanded role for, in dyad model for 
care delivery, 10:34 
Nursing department, assumption of 
ancillary tasks by, 10:33 
Nursing home. See Extended care 
facility 
Nursing intensity, adequacy of patient 
classificaticn systems for 
measurement of, 4:46 
Nursing Management Minimum Data 
Set, 7/8:35 
Nursing Practice Personnel Data Set, 
3:23 
Nursing process, nurses’ attitudes 
toward, 5:5 
Nursing technician(s), in dyad model 
for care delivery, 10:34 
Nursing unit 
award for excellence of, 9:54 
shared governance based in, 12:46 


Oo 


Occupational disease, proposed 
legislation for notification and 
prevention, 1:8 

Omaha System, research-based model 
for decision making in, 11:47 

Operating room, evaluation of 
productivity in, 10:41 

Organizatien(s) 

change in. See Change 
negative behavior in (book review), 
3:21 

Orientation, for new employees, 
presenting research concept in, 
12:10 

Outplacement, for terminated nurse 
executives, 10:12 
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Patient care assistant(s). See also 
Assistive personnel 
in dyad model for care delivery, 10:34 
Patient care delivery system(s). See 
Practice model(s) 
Patient classification system(s) 
adequacy of, as measures of nursing 
intensity, 4:46 
comparability of, 12:17 
Patient satisfaction (editorial), 2:5 
Personnel, data on, for use in 
implementing practice systems, 
3:23 
Pharmaceuticals, Medicaid’s ‘‘best 
price” policy on, 10:53 
Planning 
differences among professional 
groups in, 7/8:41 
effective, characteristics of, 6:36 
nature of process of, 5:51 
Policy manual(s), organization of, user 
proficiency and, 9:28 
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Practice governance, planning for 
implementation of, 4:22 
Practice model(s) 
characteristics of, 11:57 
couplet care, implementation of, 6:5 
dyad, 10:34 
personnel data set for use in 
implementing, 3:23 
principles of development of, 6:7 
professional, effects of 
implementation of, 7/8:18 
redesign of (video review), 11:56 
research-based, 3:57 
Primary care clinic, nurse-managed, 
involving rural community power 
base in, 9:57 
Productivity, operating room, 
evaluation format for, 10:41 
Prospective Payment Assessment 
Commission (ProPAC), nursing 
representation on, 2:9 
Public health nursing. See Community 
health nursing; Home health 
agency(-ies); Home healthcare 
Public relations, increasing visibility of 
nursing in media, 2:11 
Publishing 
developing nurses’ skills in, 4:64 
editor-author relationships in 
(editorial), 3:8 
redundant (editorial), 10:9 
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cost containment and, polarity 
management of, 4:8 
incorporating consumers’ values and 
wants in, in home healthcare, 11:21 
industry-wide assessment of, in home 
healthcare, 5:5 
Quality assurance, management for 
(book review), 1:8 
Quality management, 4:24. See also 
Total quality management 
Queen bee syndrome, 2:8 
Quick Response Team, community- 
hospital partnership in operating, 
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Radiation, protection from, regulations 
and guidelines for, 2:30 
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benefits in, 3:52 
developing plan for, 1:22 
Referral to home healthcare 
developing and keeping sources for, 
12:39 
from Emergency Room, 9:7 
Registered nurse(s), unionization of, 
collaborative response to, 9:15 
Research 
AONE awards program, 7/8:14 
continuing education programs on, 
planning and marketing of, 12:11 
hospital practice model based on, 3:57 


in clinical setting, influencing nurses’ 
attitudes toward, 12:10, 12:11 
in community, unintended effects of, 
2:24 
in home healthcare, 1:29 
in Veterans Administration system, 
10:54 
nontraditional approaches to 
involving nursing staff in, 4:58 
presenting concept of, in new 
employee orientation, 12:10 
providing skill development 
opportunities in, 12:11 
rural nursing priorities, 1:50 
Resignation. See also Firing 
negotiated, for chief nursing officers, 
7/8:16 
Retention 
benefits in, 3:52 
EASE project to improve, 4:20 
literature-based survey for use in 
program for, 4:37 
Role Characteristics Model, for role 
redesign, 2:41 
Role redesign. See also Work 
restructuring 
for assistive personnel in rural 
hospitals, 10:34 
in nonclinical care, 7/8:30 
principles of, 6:7 
Role Characteristics Model for, 2:41 
Rural areas 
case management in, 2:54 
clinical nurse specialists in home care 
in, 10:49 
designing roles for assistive 
personnel in hospitals in, 10:34 
nurse-managed primary care clinic in, 
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for, 9:57 
research priorities in, 1:50 
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informational seminars on, 1:9 
Self-management, 6:59 
Severance agreement(s), 7/8:16 
Shared governance. See also Practice 
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South Africa, international conference 
held in (editorial), 7/8:13 
Staffing, premium pay for extra time, to 
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implementation of national program 
of, 11:40 
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Strengthening Hospital Nursing 
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characteristics of effective planning, 
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using, 3:38 
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(editorial), 9:8 
Summer camp, for future nurses, 4:53 


T 


Teleconferencing, in graduate 
education, 10:38 
Termination. See Firing; Resignation 
Terminology of nursing administration, 
survey to validate definitions, 9:9 
Tertiary care, nurse practitioner in 
(opinion), 11:11 
Third shift. See Night shift 
Time management, of home health 
nurses, 1:18 
Total quality management (TQM), 4:24 
coaching in, 6:54 
in home healthcare, survey of, 6:5 
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how to recognize and counter 
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Video review, Redesigning Care 
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for empowerment of nurses, 4:21 
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